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The SECURE 2.0 Act

The SECURE 2.0 Act will help Americans bolster their retirement savings and strengthen their long-term financial security.
The common-sense solutions in the bill—including encouraging employers to offer more plan options and making it easier
for small businesses to offer retirement savings plans—uwill help ensure employees’ retirement savings last a lifetime.

Here’s what you need to know about the SECURE 2.0 Act of 2022:

172

Key Provisions:
Increase Required Minimum Distributions (RMD) Age 9. Exemption from 10% Early Distribution Penalty for
Increase the beginning date for RMDs from age 72 to 73 Withdrawals for Certain Emergency Expenses
starting in 2023 and age 75 in 2033. In case of financial hardship, up to $1,000 may be withdrawn per
year, penalty free, from a 401(k) or IRA. The employee has the option
Increase Catch-Up Contributions Under a Retirement Plan or IRA to repay the distribution within 3 years. No further distributions will
In 2023, the retirement plan catch-up contribution limit for those over be permitted during the repayment period unless the distribution is
50 is $7,500. Starting in 2025, catch-up contributions for those ages paid in full.
60 to 63 will be increased to the greater of $10,000 or 50% more than
the regular catch-up contribution amount in 2024. Catch-up 10. Modify the Saver’s Credit
contributions will be indexed for inflation starting after 2025. To encourage those with low and moderate incomes, an eligible
IRA catch-up contribution for an individual who attains age 50 individual who makes a qualified retirement savings contribution
will be indexed for inflation starting in 2024. shall be allowed a matching contribution. Starting in 2027, the
government will provide 50% credit on savings up to $2,000
Expand Roth Contributions ($1,000 maximum credit). Credit is available regardless of whether
Roth contributions are now allowed for SIMPLE and SEP IRAs. the taxpayer has an income tax liability.
Employer contributions and employee elective deferrals (if permitted)
can be designated as Roth. 11. Student-Loan Matching Program
Student loan payments will be treated as Employee Elective Deferral
Roth Catch-Up Contributions for purposes of matching contributions.
For those with incomes exceeding $145,000, catch-up contributions
will be designated as Roth contributions. 12. Increase Qualified Longevity Annuity Contract
(QLAC) Contributions
Eliminate RMDs for Roth 401(k) Accounts Up to $200,000 can be contributed into a qualified longevity
Starting in 2024, required distributions will no longer need to be taken annuity contract. The prior 25% of income limit is eliminated.
from Roth 401(k) accounts.
13. Reduce RMD Excise Tax
529 Plan Rollovers to Roth IRAs Reduced excise tax for failure to take required distributions from
Starting in 2024, beneficiaries of 529 plans may roll over up to $35,000 50% to 25%.
during their lifetime to a Roth IRA. The rollovers will be subject to annual
contribution limits and the 529 plan must have been open for more than 14. Expand Qualified Charitable Distributions (QCD)
15 years. The QCD rules are expanded to allow for a one-time $50,000
distribution to a charity through a split-interest entity, including
Expand 401(k) Automatic Enroliment charitable gift annuities, charitable remainder unitrusts, and
Starting in 2025, 401(k) and 403(b) plan participants are automatically charitable remainder annuity trusts. Beginning in 2024, the
enrolled in the plan once they are eligible to participate. Some details are: $100,000.00 annual limit on QCDs will be indexed for inflation.
a. Initial contribution of at least 3% of their salary.
b. Each year contributions would increase by 1% until a goal of 10% is 15. Annuities in 401(k) Plans
reached, but not more than 15%. Removal of barriers to the use of annuities in qualified plans by
exempting certain annuity features from actuarial tests that would
Emergency Savings Account otherwise prohibit their use.
Beginning in 2024, employers can establish an emergency savings account
where employees can save up to $2,500 in a Roth-style account. Distributions ~ 16. Retirement Savings Lost and Found

will be treated like a qualified distribution from a Roth account (tax-free if
requirements are met).

The Labor Department will create a national online searchable lost
and found database.
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The SECURE 2.0 Act expands upon the original SECURE Act passed at the end of 2019. The primary purpose of both pieces of
legislation is to encourage more businesses to offer a retirement plan to their employees and to encourage employees to save
more for their own retirement.

Key Provisions of the Original SECURE Act:

1. Increase tax credits to encourage establishment of retirement plans.

2. Expand use of multiple-employer plans to unrelated businesses.

3. Expand plan eligibility to long-term part-time employees who worked at least 500 hours for three consecutive years.
4. Repeal age limitations for IRA contributions.

5. Modify “Stretch” rules for most non-spousal heneficiaries, requiring a 10-year payout.'

6. Encourage employers to offer guaranteed lifetime income options in their retirement plans.

! Beneficiaries will implement the 10-year rule differently, determined by whether the original IRA owner had died before or after starting Required
Minimum Distributions. Beneficiaries of account owners who die before starting RMDs must distribute the account balance by Dec. 31 of the tenth year
following the year the IRA owner dies but are not required to distribute money in years one through nine. Beneficiaries of account owners who die on
or after starting RMDs must distribute the account balance by Dec. 31 of the tenth year following the year the IRA owner dies and are required to take
RMDs in years one through nine.
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Investment and Insurance Products:

Not Insured by FDIC, NCUSIF, or Any Federal
Government Agency.

May Lose Value.
Not a Deposit of or Guaranteed by Any Bank, Credit

Union, Bank Affiliate, or Credit Union Affiliate.
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This material is being provided for informational or educational purposes only and does not take into account the investment objectives or financial
situation of any client or prospective clients. The information is not intended as investment advice and is not a recommendation about managing or
investing your retirement savings. If you would like information about your particular investment needs, please contact a financial professional.

We do not provide tax, accounting, or legal advice. Clients should consult their own independent advisors as to any tax, accounting, or legal statements
made herein.

Life insurance and annuities are issued by The Prudential Insurance Company of America, Newark, NJ, and its affiliates.
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1066135-00001-00 Ed. 01/2023
ISG_FL_ILI979_01





Accessibility Report



		Filename: 

		ISG_FL_ILI979_01_ADA.pdf






		Report created by: 

		Ravikumar Murugan


		Organization: 

		





 [Personal and organization information from the Preferences > Identity dialog.]


Summary


The checker found no problems in this document.



		Needs manual check: 0


		Passed manually: 2


		Failed manually: 0


		Skipped: 1


		Passed: 29


		Failed: 0





Detailed Report



		Document




		Rule Name		Status		Description


		Accessibility permission flag		Passed		Accessibility permission flag must be set


		Image-only PDF		Passed		Document is not image-only PDF


		Tagged PDF		Passed		Document is tagged PDF


		Logical Reading Order		Passed manually		Document structure provides a logical reading order


		Primary language		Passed		Text language is specified


		Title		Passed		Document title is showing in title bar


		Bookmarks		Passed		Bookmarks are present in large documents


		Color contrast		Passed manually		Document has appropriate color contrast


		Page Content




		Rule Name		Status		Description


		Tagged content		Passed		All page content is tagged


		Tagged annotations		Passed		All annotations are tagged


		Tab order		Passed		Tab order is consistent with structure order


		Character encoding		Passed		Reliable character encoding is provided


		Tagged multimedia		Passed		All multimedia objects are tagged


		Screen flicker		Passed		Page will not cause screen flicker


		Scripts		Passed		No inaccessible scripts


		Timed responses		Passed		Page does not require timed responses


		Navigation links		Passed		Navigation links are not repetitive


		Forms




		Rule Name		Status		Description


		Tagged form fields		Passed		All form fields are tagged


		Field descriptions		Passed		All form fields have description


		Alternate Text




		Rule Name		Status		Description


		Figures alternate text		Passed		Figures require alternate text


		Nested alternate text		Passed		Alternate text that will never be read


		Associated with content		Passed		Alternate text must be associated with some content


		Hides annotation		Passed		Alternate text should not hide annotation


		Other elements alternate text		Passed		Other elements that require alternate text


		Tables




		Rule Name		Status		Description


		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot


		TH and TD		Passed		TH and TD must be children of TR


		Headers		Passed		Tables should have headers


		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column


		Summary		Skipped		Tables must have a summary


		Lists




		Rule Name		Status		Description


		List items		Passed		LI must be a child of L


		Lbl and LBody		Passed		Lbl and LBody must be children of LI


		Headings




		Rule Name		Status		Description


		Appropriate nesting		Passed		Appropriate nesting







Back to Top


